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Welcome
To New & Returning Members

CHRISTMAS PARTY

The 1st Annual Christmas Party

is on December 7th 2010.  It

will be held at Crystal Gardens,

16703 Fort Street, Southgate at

6:00 pm

All-You-Can-Eat Dinner and a
Premium Open Bar for the entire
night

Tickets are $30.00 mailed to us at-
(Checks made out to R.E.I.A.)

2962 Fort St, Lincoln Park, MI 48146
and include your name, address

and telephone #

For More Information or Questions
Bill Beddoes • 734-934-9091

Wayde Koehler • 313-819-0919
Rose Papp • 313-383-6592

Volume 26 December 2010 Number  11

R.E.I.A.
REAL ESTATE INVESTORS ASSOCIATION

WAYNE COUNTY
WEBSITE:  reiawaynecounty.org

24 hr info line:  313-347-1401
Fax;  313-386-7600

MAILING:  2962 Fort St

Lincoln Park, Michigan 48146

It’s that time again!!
We are looking for a few new Board
Members.  If you or someone you
know would make an excellent
addition to, contribution to, and
want to participate in the growth and
expansion of REIA of Wayne County,
please submit their/your name(s).*
_______________________________
_______________________________
They must attend a Board Meeting

(October or November)
* Please submit on our website or

call Wayde 313.277.4168

SPEAKER/TOPIC
Christmas Party

at Crystal Gardens

See Inside Pages

Shirley & Sonam Phuntsok - N

Fatmir Sinani - N

Leon McConnell - R

Rosalind Tsmin - N

James Bergeron - G

Joseph Burley - G

Tony Smith - G

Eureleen Tucker - G

Karen Hughes - G

Brenda Jordan - G
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Membership Application
New Member (   )     Renewal (   )

ANNUAL DUES   Family — $125.00 - (One Address — 2 People)

Single meeting fee for non-members is $20.00 per person, which
will be applied to the annual dues if you join the next month.

(we hope this will encourage people to join)

Fill Out Form and Mail or Fax to:  R.E.I.A. • 2962 Fort St • Lincoln Park, Michigan 48146
Make Check Payable to:  REIA —  (313) 347-1401 Fax:  (313) 386-7600

Name _____________________________________________ Spouse ___________________________________________

Mailing Address ______________________________________________________________________________________

City/State/Zip ________________________________________________________________________________________

Phone No.: Home ______________________________________ Work _______________________________________

How did you hear about us??: _____________________ Referred by a member??  Their Name _______________________

Business Name(if applicable) ____________________________________________________________________________

EMAIL ADDRESS __________________ Can you volunteer some time, talent or information??
Tell us the companies you use and see if we can advertise for them.

FOR RENEWING MEMBERS:  Any questions/comments on how to better our organization??

NEXT MEETINGS
REGULAR MEETING

• Tuesday January 4, 2011

BOARD OF DIRECTORS
Members Welcome (CALL FOR TIME & LOCATION)

• Tuesday December 14, 2010
• Tuesday January 11, 2011

Real Estate Investors Association
of Wayne County

2962 Fort Street • Lincoln Park, Michigan 48146
R.E.I.A. 24 hr INFOLINE • (313) 313-347-1401

24hr Fax Line:  (313) 386-7600
WEBSITE:  www.reiawaynecounty.org

** OFFICERS **
PRESIDENT WAYDE KOEHLER (313) 277-4168
TREASURER WAYDE KOEHLER (313) 277-4168
VICE PRESIDENT BILL BEDDOES (734) 934-9091
PARLAMENTARIAN BILL BEDDOES (734) 934-9091
SECRETARY Bill Dufrin (517) 896-0516

** TRUSTEES **
David Kovacs 734-284-3727 Frank Jaros 734-283-7169

Keith Lenard 734-778-0823 Richard Nagy 734-283-1754

Rose Papp 313-383-6592

— LIBRARY - Keith Lenard 1/2 hr before Meeting —
ASSISTANTS: ---------- MARGE MARTIN • BOB COUSINO

This newsletter is warranted to be free
from defects but NOT Guaranteed!!

CHRISTMAS PARTY
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Around Town with Real
Estate Investor Groups

(call each group for details)
• OAKLAND R.E.I.A. 2nd Thursday of the Month

www.Reiaofoakland.com

• D.O.L.L.A.R.S. Group 3rd Thursday of the Month
Mound & 13 Mile
www.dollars.org

• Macomb Property Owners Association 1st Thursday of the Month
Cocktails/Dinner 6-6:30 pm • Meeting 7:00 pm
For More Info Call:  586-977-7372

• Monroe County Landlord Association 4th Thursday of every Month
6:30-7:30 pm  Social/Dinner • 7:30 pm Meeting
(734) 457-5758

• American Landlord Association 3rd Tuesday of every Month
Northwest Activity Center
877-247-3372

• Real Estate Investors Association of Wayne County
(REIA of Wayne Co) 1st Tuesday of every Month
6:00 pm Networking-FREE
7:15 Announcements of Property for Sale
7:30 pm Meeting
(313) 347-1401 • 24 hr Answering Machine

• Jackson Area Landlords 4th Monday of every Month
6:30 pm Meeting

• Toledo Real Estate Investors
Sullivan Hall @Gescu Parish
2049 Parkside @Bancroft
6:45 pm Meeting
(419) 283-8427

• Southeast Michigan Real Estate Investor Association
1st and 3rd Wednesday of every Month

39555 Orchard Hill Place
Novi, Michigan
(248) 692-1100

� HOME BUYERS  �  INVESTORS �

Why get trumped??  Negotiate like a pro.

Chuck Shivel - Buyers Broker
Eva Realty ** Fee Paid By Seller **

Chuckshivel@comcast.net

313-304-6234

Weatherization Works Program

now includes furnaces and water heaters

for rental properties

The Kent County Weatherization Works program was
recently modified to now include replacement
furnaces and water heaters where a rental property is
rented by a qualifying low income tenant.

For Low-income Home Weatherization Program is a
program to conserve energy and reduce the heat
costs of low-income families in Michigan. ACSET/
CAA determine applicant eligibility (the tenant must
apply for the assistance even though the program will
fund improvements to the landlords property). These
organizations also carry out the program’s
inspections and the hiring of private contractors.

Landlords are required to sign an agreement that
states they will not raise rents for two years, based
solely on the value of the weatherization services
provided.

For more information on the program, call 336-4023.

Reprinted from the Rental Property Owners Association (RPOA) -
the Voice

NO MEETING

AT THE

HOLIDAY INN



www.reiawaynecounty.orgwww.reiawaynecounty.orgwww.reiawaynecounty.orgwww.reiawaynecounty.orgwww.reiawaynecounty.org 44444

Painting, Drywall (Repair/Replace)
Also Handyman Service

Quickly Get Your Rentals
Back On The Market!

Save YOUR Time!

For a reference see Wayde
Rick — Cell 734-306-7907 • Home 734-591-96346

/1
0

605 S. Washington Street
P.0. Box 370
Owosso, MI 48867-0370

1-800-955-2435 (CHEK)
1-517-723-1183

Fax:  1-517-725-3135

RealChek America, Inc.
“Serving America with Unique Rental Services”

Thomas E. Moorhead
President

12/10
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Section 8 Questions???
Call Jane Scarlett

Wayne Metropolitan Community Action Agency
Housing Agent for the Michigan State Housing

Development Authority

313-843-2550 x224
jscarlett@waynemetro.org

This is dedicated to all of us who are
seniors, to all of you who know seniors,
and to all of you who will become seniors.

"WHERE is my SUNDAY paper?!"
The irate customer calling the newspaper
office, loudly demanded to know where her
Sunday edition was.

"Madam", said the newspaper employee,
"today is Saturday. The Sunday paper is not
delivered until tomorrow, on SUNDAY."

There was quite and long pause on the
other end of the phone, followed by a ray of
recognition as she was heard to mutter,

"Well, crap,that explains why no one was at
church today!"
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Want more profit and less tenant debt?
By Bill Grey

An organized landlord is a more profitable landlord.
I have reviewed many thousands of tenant debtor
files, and one thing is certain; by looking at a tenant
file after the tenant moves out, I can usually tell you
fairly accurately how the property is being managed.
A well-organized landlord who documents
everything has less tenant debt, and, as a result
enjoys more profit.

Organize your files logically and consistently. At least
half of the files I review are a little more than a pile
of unorganized papers thrown into a file folder; and
often very important documents are missing
altogether. What does an organized file like this tell
you about how the landlord manages his or her
property? File your documents and paperwork
logically and neatly in a file folder with brackets on
each side of the folder. Two-hole punch the top of
each document and file them in a way that works
for you. Some landlords put all “pre-move in”
documents on one side and all other documents on
the other. It makes no difference how you organize
the material, as long as you or a co-worker can put
their hands on a specific document quickly and
efficiently.

What should be included in the file? Remember, my
view of the industry is from that of a tenant debt
perspective. I am sure there are documents, such as
marketing results, welcome letters, etc., that you will
want to include in addition to what I suggest.

Here are the documents I am looking for when
reviewing a landlord file that has a balance owed by
a previous tenant:

Signed rental application
The best landlords require the prospective tenant to
fill out the application completely and legibly. Don’t
let your eagerness to rent the unit get in the way of
requiring a complete, legible and signed application.
The signature is required to authorize you to view
the applicant’s credit. The application should be
completed in black ink. Colored ink does not copy
well. Also, do Dot use colored paper or ink colors
other than black to print the blank application; they
do not copy well either.

Court ordered money judgment
This is not required in order to attempt to collect
the debt. But, if you have sued the previous tenant
and won, this document is needed.

Copies of driver’s licenses for all adults who sign the
lease
This picture ID may be needed for various reasons,
but for my purposes, I may need it to verify or
debunk later claims of identity fraud by the now
previous tenant who owes you money.

Complete executed lease and addendums
All adults who live in the unit must sign the lease,

Move-out statement
This document is called by different names in
different states. It is a document that gives all the
tenant information on one page. It is not the ledger.
This page should include the move-in and move-out
dates, the unit address, the names of all adult
occupants and a breakdown of all charges after the
tenant moves out, such as unpaid rent, damages,
etc. It should also show how any deposits were
refunded or were applied to the amount due upon
move-out.

Move- in/move-out  inspection
A common mistake for landlords is failing to inspect
the rental unit with the tenant before they move in,
This mistake alone costs landlords a great deal for
profit. It is very important that both the landlord and
tenant sign the move-in checklist. At the move-out,
always attempt to inspect the unit with the tenant.
Hopefully, they will be available to inspect the site
with you and sign the move-out portion of the form.
Take pictures during both inspections. Some
landlords also use a black light stick to identify pet
urine in the carpet during both inspections.

Co-signer agreement and application
If the tenant had a co-signer, you should have a
rental ap lication and agreement signed by the
co-signer on file. Why do some landlords not review
the credit of a co-signer? This puzzles me. What
good is a co-signer if they do not pay their bills’?

Roommate release
Anyone who wishes to leave your rental unit before
the lease expires must be released from the lease by
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Don’t Forget About
New Board

Members Voting
See Front Page!

* Please submit on our website or
call Wayde 313.277.4168

(continued from More Profit, Less Tenant Debt)
all other signees, including the landlord. A copy of this release should be given to everyone involved.

Communications log
If you are not using a communications log, begin using one immediately; they are extremely important. Log any
communication from and to the tenant.

Receipts
Keep copies of all receipts for carpet cleaning, trash removal. legal fees, etc.

Copies of rent checks
Few landlords copy the checks tenants use to pay their rent. The check contains information such as the bank
name, account number and cell phone numbers that may be helpful for recovering debt after move-out. Of
course, also keep copies of any returned checks.

Certified mail receipts and returned mail
Many states require that the landlord mail the previous tenant a statement within a certain number of days after
move-out that shows how the landlord applied any deposits. Often, these statements are returned as
undeliverable or unaccepted. It is very important to keep all mail receipts and any returned mail in the tenant
file. Many landlords staple the mail receipt to their copy of the move-out statement. You may have to prove that
you followed the law in notifying the previous tenant of how you applied the deposit.

Being organized is simply a good business practice. When you manage one rental unit or a thousand, being
organized and consistent will make you a better landlord and put more of the profit in your pocket.

Editor’s note: And in these economic times, getting additional profit can be the difference between positive or negative cash flow.

Reprinted from A OA News and Buyers Guide and taken from the Rental Property Owners Association (RPOA) - the Voice
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HOPE YOU CHECKED OUT

OUR LIBRARY!

Keith Lenard will have the Library
available (for 1/2 hr) before our meeting
or reserve a book by calling Keith at
734-778-0823 or kal70rs@aol.com

7:00 pm - 7:30 pm

A primer on short sales

When the sale price of a home is not enough to cover
the mortgage(s) on the home, the sale can only close if
one of two things happen: either the sellers bring
money to the closing or the sellers’ lender agrees to
take less than the amount owed. While in both
situations, the sale price is “short,” it is the second
situation that is commonly referred to as a “short sale.”

Perhaps the most important thing to keep in mind with
respect to short sales is that a lender is not required to
take less than the balance owed. Moreover, when the
lender receives a request to consent to a short sale, the
lender is not required to respond quickly or even at all.
Because the approval of a short sale is wholly
discretionary, a tender can ignore the request, reject
the request, or approve the request subject to a whole
list of conditions. If the lender approves the sale, in
order for the transaction to proceed, the sellers and the
buyers must agree to any conditions imposed by the
lender.

Sellers and buyers frequently ask under what
circumstances a lender will approve a short sale. There
is no correct answer to that question. Different lenders
apply different rules. Employees within the same
lending institution may look at the same rule differently.
Lenders themselves often change their own rules from
month-to-month or even week-to-week.

In a perfectly rational world, lenders would always
approve a short sale in those instances where the
proceeds that the lender will receive from the short
sale exceed the amount that the lender would receive
if it foreclosed the home and pursued the sellers for

the shortfall. But even in this rational world, in order to
make such an analysis, a lender must be comfortable
that it has accurate information both as to the value of
the home and the sellers’ financial condition. Typically,
much of the short sale process is focused on
convincing a lender that it has accurate information and
that based on this information, the short sale should be
approved.

In some cases, a seller may accept multiple offers to
purchase, making them all contingent upon approval
by the seller’s lender and the seller’s approval of the
lender’s terms. While this practice is discouraged
because of potential inherent risks to the seller in
accepting multiple offers, it does occur. The buyer
making the highest cash offer, or what that buyer may
view as the best offer, may believe they are entitled by
law to purchase the property. That is not the case. The
tender can approve any offer based on numerous
factors other than the offering price. There is no law
requiring the lender to accept the highest or best offer
in the eyes of a buyer.

In the real world, a lender will never simply approve a
short sale; instead, the lender will approve the short
sale subject to a whole list of conditions. Often the
document setting forth the lender’s “conditions” is
longer than the purchase agreement itself. Keep in
mind that this tender approval document is not
“boilerplate” and should be read carefully by both the
buyer and the seller. While these “conditions” are
seldom negotiable, buyers and sellers are well-advised
to seek the assistance of counsel in order to clearly
understand their rights and obligations should they
choose to accept the lender’s conditions.

(Cont Next Page)

Need to E-mail any
questions or articles or
anything for us??  Our
web address is
ApPrint1©aol.com
Send us your email for

meeting reminders and to get your
newsletter sent to you.  Or fax your
email address to us at 313-386-7600 or
call and leave it on the 24hr Real Estate
Investor Line at 313-347-1401
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Continued from other page - A Primer on Short Sales

Remember, there are few laws that regulate the terms of a home sale

transaction; rather, the transaction is governed by the terms of the sales

contract. Over the years, many terms have become so standard that many

people assume that they are dictated by law, when in fact they are nothing

more than typical contract terms for the purchase of a home. Often times

the “conditions” that a lender imposes when it approves a short sale

expressly alter some of these typical contract terms. It is therefore critical

that these “conditions” be reviewed very carefully. Again, it is unlikely that a

party will be able to get a lender to change any of these provisions;

nonetheless, a party needs to understand these “conditions” when

analyzing the transaction. For example, a buyer who has negotiated what

he believes to be a great short sale price on a home should take into

account the seller’s expenses that he is being required to assume when

comparing that transaction to a standard home purchase.

It is also likely that a short sale buyer will be purchasing a home that may

need numerous repairs. A lender’s conditions for approving a short sale

typically provide that the buyer has no recourse in the event that there

were misrepresentations made as to the condition of the home and/or

material defects that the sellers did not disclose. Moreover, sellers who

have been facing foreclosure for many months typically have not had the

funds (or the desire) to properly maintain the property. A short sale buyer

is well-advised to have the home carefully inspected.

Finally, the lender’s approval of a short sale typically includes a provision

which states that the lender can terminate the transaction for any number of

reasons right up until the time of closing. For this reason, a short sale buyer

is well-advised to keep his options open until the transaction is finally

closed. A buyer with a moving truck in the driveway the day before closing

will be in a very difficult position if the transaction fails to close.

Rental Property Owner’s Association (RPOA) - the Voice,

NO
MEETING
AT THE

HOLIDAY
INN
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Forget the Doors,
Lose the Car Payment

Dear Mary, My husband and I are expecting our first child in December and we are
thrilled. We have two cars: a 2008 model with a monthly payment of $350 and an
older car with a monthly payment of $270. My husband would like to trade the
2008 for a car with four doors. We believe we could get a lower payment on a new

car due to the recession. However, I am
reluctant. I plan to quit my job after the
baby is born. If we could trade his car in
for a lower payment and still get a
four-door model, would that be a good
financial decision? A lower car payment
would help make the transition easier.

Melanie C., Arkansas

Dear Melanie, That would not be a
good decision. Look, in a few months,
your lives are going to change in ways
you could have never imagined. Your
expenses are going to soar while your
income takes a dive. The number of
car doors you have is so not important
in light of your current $620
combined car payments. You need to
sell the better of the two cars to lose
its monthly payment and all of its
related expenses, including insurance,
registration, gasoline, maintenance
and repairs. That will be a start in
getting your expenses below

single-income. Contrary to popular belief,
a stay-at-home mom does not require a
car. It takes planning and coordination,
but you can become a single-car family.  I
wish you well as you enter this new and
exciting chapter of your lives.

Taken from Everyday Cheapskate.com

Call

313-657-5153

30 Day Warranty

LC’s APPLIANCES
Washers • Dryers • Stoves • Refrigerators

Sales & Service

0
9
/0

9

NEW Member Application
Please fill out our form
when you come to the

meeting.  We need your
email address so we can

send you the newsletter &
alerts and updates!!

Also Treats for:
• Fleas
• Box Elder Beetles
• Mice

• Rats
• Roaches

“Real Estate Inspection Not Available”

12/10
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Small Business Health Care Tax Credit: Frequently Asked Questions

The new health reform law gives a tax credit to certain small employers that provide health care coverage to their
employees, effective with tax years beginning in 20 10. The following questions and answers provide information on the
credit as it applies for 2010-2013, including information on transition relief for 20 10. An enhanced version of the credit will
be effective beginning in 2014. The new law, the Patient Protection and Affordable Care Act, was passed by Congress and
was signed by President Obama on March 23, 20 10.

Employers Eligible for the Credit
1.  Which employers are eligible for the small employer health care tax credit?
A. Small employers that provide health care coverage to their employees and that meet certain requirements (“qualified
employers”) generally are eligible for a federal income tax credit for health insurance premiums they pay for certain
employees. Ill order to be a qualified employer, (1) the employer must have fewer than 25 full-time equivalent employees
(“FTEs”) for the tax year, (2) the average annual wages of its employees for the year must be less than $50,000 per FTE,
and (3) the employer must pay the premiums under a “qualifying arrangement” described in Q/A-3. See Q/A-9 through 15
for further information on calculating FTEs and average annual wages and see Q/A22 for information on anticipated
transition relief for tax years beginning in 20 10 with respect to the requirements for a qualifying arrangement.

2. Can a tax-exempt organization be a qualified employer?
A.  Yes. The same definition of qualified employer applies to an organization described in Code section 501(c) that is
exempt from tax under Code section 501 (a). However, special rules apply in calculating the credit for a taxexempt qualified
employer. A governmental employer is not a qualified employer unless it is an organization described in Code section 501
(c) that is exempt from tax under Code section 501 (a). See Q/A-6.

Calculation of the Credit
3. What expenses are counted in calculating the credit?

A. Only premiums paid by the employer under an arrangement meeting certain requirements (a-qualifying arrangement”)are
Counted ill calculating the credit. Under a qualifying arrangement, the employer pays premiums for each employee enrolled
in health care coverage offered by the employer in an amount equal to a uniform percentage (not less than 50 percent) of
the premium cost of the coverage. See Q/A-22 for information on transition relief for tax years beginning in 2010 with
respect to the requirements for a qualifying arrangement.

If an employer pays only a portion of the premiums for the coverage provided to employees under the arrangement (with
employees paying the rest), the amount of premiums counted in calculating the credit is only the portion paid by the
employer. For example, if an employer pays 80 percent of the premiums for employees’ coverage (with employees paying
the other 20 percent), the 80 percent premium amount paid by the employer counts in calculating the credit. For purposes
of the credit (including the 50-percent requirement), any premium paid pursuant to a salary reduction arrangement under a
section 125 cafeteria plan is not treated as paid by the employer.

In addition, the amount of an employer’s premium payments that counts for purposes of the credit is capped by the
premium payments the employer would have made under the same arrangement if the average premium for the small
group market in the state (or an area within the state) in which the employer offers coverage were substituted for the actual
premium. If the employer pays only a portion of the premium for the coverage provided to employees (for example, under
the terms of the plan the employer pays 80 percent of the premiums and the employees pay the other 20 percent), the
premium amount that counts for purposes of the credit is the same portion (80 percent in the example) of the premiums that
would have been paid for the coverage if the average premium for the small group market in the state were substituted for
the actual premium.

4.  What is the average premium for the small group market in a state (or an area within the state)?
A. The average premium for
the small group market in a
state (or an area within the
state) is determined by the
Department of Health and
Human Services (HHS).
Revenue Ruling 2010-13 sets
forth the average premium for

Any opinions expressed in these articles are not necessarily the opinions of the Real Estate Investors
Association of Wayne County. (R.E.I.A. of Wayne County)  This information is designed to provide
accurate and authoritative information in regard to the subject matter covered.  It is offered with the
understanding that the authors are not engaged in rendering legal, accounting or other professional
service.  If legal advice or other expert advice is required, the services of a competent professional
should be sought.  Members and Guests should consult an attorney, accountant or other professional
before making an investment decision.  All Members and Guests assume the risk of making their own
investment decisions.
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the small group market in each state for the 20 10 taxable year. For the 20 10 taxable year, HHS may provide additional
average premium rates for the small group market for areas within some states (sub-state rates). These additional sub-state
rates will be published by the IRS and will not be lower than the applicable rate for each state that is set forth in
RR-2010-13.

5. What is the maximum credit for a qualified employer (other than a tax-exempt employer)?
A. For tax years beginning in 20 10 through 2013, the maximum credit is 35 percent of the employer’s premium expenses
that count towards the credit, as described in Q/A - 3.

Example: For the 20 10 tax year, a qualified employer has 9 FTEs with average annual wages of $23,000 per FTE. The
employer pays $72,000 in health care premiums for those employees (which does not exceed the average premium for the
small group market in the employer’s state) and otherwise meets the requirements for the credit. The credit for 20 10 equals
$25,200 (35% x $72,000).

6. What is the maximum credit for a tax-exempt qualified employer?
A. For tax years beginning in 2010 through 2013, the maximum credit for a tax-exempt qualified employer is 25 percent of
the employer’s premium expenses that Count
towards the credit, as described in Q/A-3. However, the amount of the credit cannot exceed the total amount of income and
Medicare (i.e., hospital insurance) tax the employer is required to withhold from employees’ wages for the year and the
employer share of Medicare tax on employees’ wages.

Example: For the 20 10 tax year, a qualified tax-exempt employer has 10 FTEs with average annual wages of $21,000 per
FTE. The employer pays $80,000 in health care premiums for those employees (which does not exceed the average
premium for the small group market in the employer’s state) and otherwise meets the requirements for the credit. The total
amount of the employer’s income tax and Medicare tax withholding plus the employer’s share of the Medicare tax equals
$30,000 in 20 10.

The credit is calculated as follows:
(1) Initial amount of credit determined before any reduction: (25% x $80,000) = $20,000
(2) Employer’s withholding and Medicare taxes: $30,000
(3) Total 20 10 tax credit is $20,000 (the lesser of $20,000 and $30,000).

7. How is the credit reduced if the number of FTEs exceeds 10 or average annual wages exceed $25,000?
A.  If the number of FTEs exceeds 10 or if average annual wages exceed $25,000, the amount of the credit is reduced as
follows (but not below zero). If the number of FTEs exceeds 10, the reduction is determined by multiplying the otherwise
applicable credit amount by a fraction, the numerator of which is the number of FTEs in excess of 10 and the denominator
of which is 15. If average annual wages exceed $25,000, the reduction is determined by multiplying the otherwise
applicable credit amount by a fraction, the numerator of which is the amount by which average annual wages exceed
$25,000 and the denominator of which is $25,000. In both cases, the result of the calculation is subtracted from the
otherwise applicable credit to determine the credit to which the employer is entitled. For an employer with both more than 10
FTEs and average annual wages exceeding $25,000, the reduction is the sum of the amount of the two reductions. This
sum may reduce the credit to zero for some employers with fewer than 25 FTEs and average annual wages of less than
$50,000.

Example: For the 2010 tax year, a qualified employer has 12 FTEs and average annual wages of $30,000. The employer
pays $96,000 in health care premiums for those employees (which does not exceed the average premium for the small
group market in the employer’s state) and otherwise meets the requirements for the credit.

The credit is calculated as follows:
(1) Initial amount of credit determined before any reduction: (35% x
$96,000) = $33,600
(2) Credit reduction for FrEs in excess of 10: ($33,600 x 2/15) =
$4,480
(3) Credit reduction for average annual wages in excess of
$25,000: ($33,600 x $5,000/$25,000) $6,720
(4) Total credit reduction: ($4,480 + $6,720) = $11,200
(5) Total 2010 tax credit: ($33,600 - $11,200) = $22,400.

12/10

Mark Smith
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Apollo Printing

2962 Fort St • Lincoln Park 48146
(313) 388-2229 • 388-3480 • Fx 386-7600

Email:  apollo_printing@sbcglobal.net
or Apprint1@aol.com

YOUR NEWSLETTER EDITOR

�  FAX SERVICE • NOTARY

�  BUSINESS CARDS • TICKETS

�  SELF INKING STAMPS

�  FLIERS - RESUMES - FORMS

�  Laser Cartridges
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Credit Reports for Tenant
Screening can be obtained
locally at Credit Bureau
Services, Inc.  You must bring
a copy of your prospective
tenant’s application with a
$30.00 fee.  This service takes
only 15 minutes for a hard
copy report.

PRIDE PERFORMANCE
MANAGEMENT

A DIVISION OF CREDIT BUREAU SERVICES
13422 Fort Street • Southgate

(734) 284-7100
800-842-9110

A-12/09

8. Can premiums paid by the employer in 2010, but before
the new health reform legislation was enacted, be counted
in calculating the credit?
A. Yes. In computing the credit for a tax year beginning in 20
10, employers may count all premiums described in Q/A3 for
that tax year.

Determining FTEs and Average Annual Wages
9.  How is the number of FTEs determined for purposes of
the credit?
A. The number of an employer’s FTEs is determined by dividing
(1) the total hours for which the employer pays wages to
employees during the year (but not more than 2,080 hours for
any employee) by (2) 2,080. The result, if not a whole number,
is then rounded to the next lowest whole number.

Example: For the 20 10 tax year, an employer pays 5
employees wages for 2,080 hours each, 3 employees wages
for 1,040 hours each, and I employee wages for 2,300 hours.

The employer’s FTEs would be calculated as follows:

(1) Total hours not exceeding 2,080 per employee is the sum of:

a.  10,400 hours for the 5 employees paid for 2,080 hours each (5 x 2,080)

b.  3,120 hours for the 3 employees paid for 1,040 hours each (3 x 1,040)

c.  2,080 hours for the I employee paid for 2,300 hours (lesser of 2,300 and 2,080)

These add up to 15,600 hours (2) FTEs: 7 (15,600 divided by 2,080 = 7.5, rounded to the next lowest whole number)

10. How is the amount of average annual wages determined?
A. The amount of average annual wages is determined by first dividing (1) the
total wages paid by the employer to employees during the employer’s tax year
by (2) the number of the employer’s FTEs for the year. The result is then
rounded down to the nearest $ 1,000 (if not otherwise a multiple of $ 1,000).
For this purpose, wages means wages as defined for FICA purposes (without
regard to the wage base limitation).

Example: For the 20 10 tax year, an employer pays $224,000 in wages and
has 10 FTEs.

The employer’s average annual wages would be: $22,000 ($224,000 divided
by 10 = $22,400, rounded down to the nearest $1,000)

11. Can an employer with 25 or more employees qualify for the credit if
some of its employees are part-time?
A. Yes. Because the limitation on the number of employees is based on FTEs,
an employer with 25 or more employees could qualify for the credit if some of
its employees work part-time. For example, an employer with 46 half-time
employees (meaning they are paid wages for 1,040 hours) has 23 FTEs and
therefore may qualify for the credit.
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LANDLORD INSURANCE
Knollenberg Insurance Agency

• Liability • High Deductibles
• Actual Cash Value Policies
• Replacement Cost Policies

Knollenberg Insurance Agency
198 E. Big Beaver Rd • Troy, Michigan 48083

248.528.0200 Ask for Ken

Quality Work FREE Estimates

T & P Construction
Floors • Footings

Driveways • Stamp Concrete

T. Brannon
Colored Concrete 734-341-6947
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Tax-Free Employer-Provided Health Coverage
Now Available for Children under Age 27

As a result of changes made by the recently enacted Affordable Care Act, health coverage provided for an
employee’s children under 27 years of age is now generally tax-free to the employee, effective March 30, 20 10.

The Internal Revenue Service announced that these changes immediately allow employers with cafeteria plans -
plans that allow employees to choose from a menu of tax-free benefit options and cash or taxable benefits - to
permit employees to begin making pre-tax contributions to pay for this expanded benefit.

IRS Notice 2010-38 explains these changes and provides further guidance to employers, employees, health insurers
and other interested taxpayers.

“These changes give employers a unique opportunity to offer a worthwhile benefit to their employees,” IRS
Commissioner Doug Shulman said. “We want to make it as easy as possible for employers to quickly implement this
change and extend health coverage on a tax-favored basis to older children of their employees.”

This expanded health care tax benefit applies to various
workplace and retiree health plans. It also applies to
self-employed individuals who qualify for the self-employed
health insurance deduction on their federal income tax
return.

Employees who have children who will not have reached age
27 by the end of the year are eligible for the new tax benefit
from March 30, 20 10, forward, if the children are already
covered under the employer’s plan or are added to the
employer’s plan at any time. For this purpose, a child includes
a son, daughter, stepchild, adopted child or eligible foster
child. This new age 27 standard replaces the lower age limits
that applied under prior tax law, as well as the requirement
that a child generally qualify as a dependent for tax
purposes.

The notice says that employers with cafeteria plans may
permit employees to immediately make pre-tax salary
reduction contributions to provide coverage for children
under age 27, even if the cafeteria plan has not yet been
amended to cover these individuals. Plan sponsors then have
until the end of 2010 to amend their cafeteria plan language
to incorporate this change.

In addition to changing the tax rules as described above, the
Affordable Care Act also requires plans that provide

dependent coverage of children to continue to make the
coverage available for an adult child until the child turns age
26. The extended coverage must be provided not later than
plan years beginning on or after Sept. 23, 20 10. The favorable
tax treatment described in the notice applies to that extended
coverage.

Information on other health care provisions can be found on
this website, IRS.gov.
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— MEETING AGENDA —
6:00 - Investor Educational Forum - (FREE)

or Dinner in the Dining Room with other

members & investors

6:45 - Registration

7:15 - Member Presentation of Deals and/or

Services

7:30 - Meeting  —  ($20.00 FOR GUESTS)

— WEB SITE CORNER —

This new column of useful website addresses is a new addition to our newsletter format.

If you wish to have a website featured in this column please email reianews@aol.com

www.reiaofoakland.com ....................... REIA of Oakland.
www.nationalreia.com .......................... National Headquarters
www.irs.gov ........................................... IRS web site
www.bendover.com .............................. Govt. Red Tape Help
www. taxsites.com................................ Tax and Accounting
www.unclefed.com ............................... Online Tax Resource
www.courts.michigan.gov/ ................... Michigan Courts
http://www.michigan.gov/taxtrib .......... Tax Appeals
http://www.ask-the-rehabber.com

State Criminal Records:
www.state.mi.us/mdoc/asp/otis2.html........................................... Offender Tracking System (OTIS)
http://apps.michigan.gov/ichat/home.aspx ...................................... Criminal History Check (ICHAT)
http://www.oakgov.com/crtsOO04/main ....................... Oakland County District Court Case Search
www.mipsor.state.mi.us/ ................................................................... Michigan Sex Offender: (PSOR)

Are You Looking For Houses To Buy???
www.realtor.com
www.buyowner.com
www.fsbo.com
www.hud.org
www.historicproperties.com

Are you looking for comps?
www.homeradar.com
www.realestate.yahoo.com/realestate/homevalues

Need to find someone?
www.555-1212.com
www.anysho.com

Lead Base Paint Pamphlets?
www.hud.gov.lea
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Identify yourself as a member of Real Estate Investors Association of Wayne
County, for a Free 3 month subscription to Mr. Landlord.

Call 800-950-2250 or Fax 757-424-7963 MEMBERS ONLY
Mr. Landlord

New Subscription Division
P.O.. Box 64442 • Virginia Beach, VA 23467

Also for an annual subscription, send $29.00 (reg price $79) to same
address and identify yourself as a member.

M
r. 

Landlor
d

Subscriptio
n

ATTORNEYS AT LAW
Free Simple Legal Advice

- Peter C. Rageas CPA,MST
(313) 961-8400
(313) 961-0090 fx

- John Payne
(313) 562-5700

- Paul Nida
(248) 643-7141

- Gary Segatti
(248) 808-2711

- Aaron D. Cox
(734) 287-3664

- RealChek, Thomas Moorhead
(800) 955-2435

(CHEK)

SPEAKERS COMMITTEE
Wayde Koehler 313-819-0919
If you have any suggestions for speakers, drop us

a line at:  www.reiawaynecounty.org
or email our newsletter group at:

apprint1@aol.com

OUR WEBSITE!!!
www.reiawaynecounty.org

FREE ADVERTISING
The Commercial Segment is just before

the regular meeting, at 7:15 P.M..

This is your opportunity to tell everyone what you
want to:
BUY • SELL • TRADE • GIVE AWAY

COME ON UP TO THE MICROPHONE!
(THIS IS A SHY FRIENDLY SETTING)

PROFESSIONAL SERVICE PROVIDERS:
Tell everyone what Professional Service or skilled

trade you offer;  specifically for the
Real Estate Investor.

(Bring your flyers and business cards)

NEED HELP?
Come on up and introduce yourself.
Ask for a little help on your project.

(This may be why we are all here????)
The Right Place at the Right Time!!

THIS IS NETWORKING!

Gary Segatti
35000 Schoolcraft • Livonia MI, 48150

Attorney at Law
Practicing Real Estate Law

Ph:  (248) 808-2711
Fax: (586) 758-1627

GarySegatti@yahoo.com

garysegattiattorneyatlaw.com
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SHERLOCK HOMES INSPECTION LTD.
1-800-260-4100 or 248.585.8584

www.inspectmichigan.com

Serving REIA Members Since 1986
Quality • Integrity • Experience

Matt Bezanson, President

ASHI #6862ASHI
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23944 Eureka Rd • Suite 107
Taylor, Michigan 48180

Ph (734) 287-3664 Fax (734) 287-1277

Email:  aaron@aaroncoxlaw.com

AARON D. COX
Professional Limited Liability Company
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R.E.I.A. Membership Benefits

•  Socializing, Networking, Networking & Networking

•  Monthly Newsletter & Guest Speakers

•  Court-Approved forms available(courts.michigan.gov/)

•  Liaisons with Local and State Government

•  Referrals and Education

•  Discount card for Sherwin Williams Paint Co. & Office Max

•  Discount at Borders Books
(ask and have your membership card.

board members informationboard members informationboard members informationboard members informationboard members information

NAME PHONE PHONE2 EMAIL
Wayde Koelher ......... 313.819.0919 ........ 313.277.4168 .................... housemgt@comcast.net

Bill Beddoes ............. 734.934.9091 ......................................................... billbeddoes@me.com

Bill Dufrin ................. 517.896.0516 ................................................. william.dufrin@gmail.com

Keith Lenard ............ 734.778.0823 ............................................................... kal70rs@aol.com

Richard Nagy ............ 734.283.1754 ..................................................... ricknagy@wowway.com

David Kovacs ............ 734.626.8150 ........................................................... spikey@woway.com

Frank Jaros .............. 734.558.9902 .................................................................. fjaros@aol.com

Rose Papp ................. 313.383.6592 ......................................................rosep2962@yahoo.com

NEXT MEETING

DATE Tuesday December 7, 2010
PLACE Holiday Inn

17201 Northline Road
Southgate (at I-75 Exit #37)

TIME - 6:00 PM TO 7:00 PM
FREE-OPEN TO THE PUBLIC

1.  Investor Educational Forum at 6:00 pm
or   2.  Dinner w/other members and investors

in Dining Room

— Registration - 7:00 pm DOORS OPEN
Guest is $20.00 per person, which will
be applied to the annual dues if you
join the next month.

— Meeting at 7:30 pm Sharp!

CHRISTMAS

PARTY!!


